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50,400
50,450
50,500
50,550
50,600
50,650
50,700
50,750
50,800
50,850
50,900
50,950
51,000
51,050
51,100
51,150
51,200
51,250
51,300
51,350
51,400
51,450
51,500
51,550
51,600
51,650
51,700

50,650
50,700
50,750
50,800
50,850
50,900
50,950
51,000
51,050
51,100
51,150
51,200
51,250
51,300
51,350
51,400
51,450
51,500
51,550
51,600
51,650
51,700
51,750
51,800
51,850
51,900

51,950

and prior year salary schedule

Certified staff must be at level Il within 5 years or will not be hired.
Additional increments paid. Out of District experience allowed. Staus of collective bargaining
if collective bargaining is not completed.
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50,400
50,450
50,500
50,550
50,600
50,650
50,700
50,750
50,300
50,850
50,900
50,950
51,000
51,050
51,100
51,150
51,200
51,250
51,300
51,350
51,400
51,450
51,500
51,550
51,600
51,650
51,700

50,550
50,600
50,650
50,700
50,750
50,800
50,850
50,900
50,950
51,000
51,050
51,100
51,150
51,200
51,250
51,300
51,350
51,400
51,450
51,500
51,550
51,600
51,650
51,700
51,750
51,800
51,850

50,650
50,700
50,750
50,800
50,850
50,900
50,950
51,060
51,050
51,100
51,150
51,200
51,250
51,300
51,350
51,400
51,450
51,500
51,550
51,600
51,650
51,700
51,750
51,800
51,850
51,900
51,950

*

60,000
60,065
60,130
60,195
60,260
60,325
60,390
60,455
60,520
60,585
60,650
60,715
60,780
60,845
60,910
60,975
61,040
61,105
61,170
61,235
61,300
61,365
61,430
61,495

Certified staff must be at level [l within 5 years or will not be hired. ,
Additional increments paid. Out of District experience allowed. Staus of collective bargaining

and prior year salary schedule, if coffective bargaining is not completed.




